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The article “A leadership approach to criminal justice; Developing tomorrow’s decision makers” is authored by Brian F. Kingshott, Frank Hughes, Kristine Mullendore and Johan Prinsioo. Brian F. Kingshott is a faculty member of the criminal justice program at the Grand Valley State University. Within the institution, Kingshott has taught a variety of courses within the department of criminal justice. He has vast experiences in the navy and British police, and is currently an analyst for the United Nations Committee and Terrorism and counter-terrorism. Dr. Frank Hughes is a professor in the School of Criminal Justice at the Grand Valley State University. The doctor is quite adept in matters concerning development of policy for law enforcement, raining, performance assessment, and leadership development within the ranks of law enforcement. 
Kristin Botsford Mullenddore is a professor Criminal Justice and Legal Studies in Grand Valley University College, Under the School of Criminal Justice. She has expertise in Criminal Law & Civil Liberties, and Paralegal profession & Education. Johan Prinsloo is a doctor of philosophy in the University of South Africa, under the department of Criminology and Security Science. The authors are thus very well versed with matters pertaining to criminal justice, and the skillset relevant for the market. The central theme of the book is the adoption and inculcating of leadership qualities into the curriculum of criminal justice programs. The simplicity and mode of presentation of the book indicates that the intended audience comprise of the framers of the curriculum, professors to put into practice, and students to adopt the lessons. 
In the article, the authors adopt the hypothesis that leadership skills are critical for criminal justice practice. The article thus highlights how to incorporate leadership skills into the criminal justice curricula. The authors define the necessary qualities of leadership as passion, courage, vision, integrity, and character. The skills of the same valued in the article are production of meaningful and lasting change, working effectively with people, developing team support, delegating, hiring the right people, communicating, visioning, and the determination of the real needs for their districts. The article also notes that gender, ethnicity and diversity are critical aspects and should be incorporated into the course. Effective indoctrination of the purposed skills requires active participation from the students which will then shape the manifestation and application of these qualities. Indoctrination of these skills requires the students to focus beyond what the concepts are to what they have the potential to become. Therefore, the criminal justice institutions have an obligation to educate leaders in their social responsibilities of principled leadership. 
Within the course of adopting and implementing the skills, it is fundamental to preserve the individual and collective freedoms. The ultimate purpose and goal of education is to achieve social justice, and therefore, lifelong learning and criminal justice should be value as facilitators to that initiative. Academics who instruct undergraduate students should be implicitly and explicitly be responsible to engage the latter group with training and evaluation exercises to assess how the group has honed the principles of effective leadership for future use. The aspect is critical since the adoption of these principles in future profession will determine their effectiveness in their roles and the applicability of the term justice as is referred to the title of the profession. To achieve this, ethical behavior is critical in the analysis of the means of application of the knowledge and skills in related problems and changing fact situations. The leadership skills will also result in accountability and rule bound behavior, thus enhancing the management skills. 
Distinct identification of leadership concepts within the criminal justice programs is essential to both the candidate and the community in the efforts geared towards promotion of the interests that define a just legal system. The quality of the skills adopted shapes the implementation criteria. Constituents place lots of accountability and significance on institutions for better-educated leaders. An interdisciplinary approach the facilitates the development of both leadership and citizenship consist of five foundational leadership skills; technical, interpersonal, conceptual, administrative and political skills. The skills are defined by their incorporation of strategic planning into techniques that favor effective decision making. The analysis of performance of a professional now dictates evaluation of how to do something, and how well the deed was done? Individual and group exercises, combined with self-administered personality tests are credible source of information of the candidate’s capabilities and interests as well as highlighted their traits that fit into certain paradigms of their professional careers. There is a necessity for the evaluations to be analyzed for adverse impact and reliability. 
My summary of the presentations presented by the books is the necessity for culminating leadership skills to effect change within the curriculum of the same. As such, the authors identify five critical skills that tie in to the roles of leaders within the specified field of interest that will provide the characterization of the course content and subject matter capabilities. Adoption of the concepts in curriculum requires involvement from the candidates in the form of participation and evaluations. It is also critical for the role of ethics to be presented in the curriculum of the same. Ethics will shape the application the candidates adopt for the skillsets they have been equipped with. Application of the context will shape how the entire society views and values the enforcement of the specific criminal justice department of the candidate. An essential analysis involves the value of the same in the field. The article has illustrated similarities in the proposed curriculum to ones that are already in existence but in different field. It has also briefly defined similar notions that have been adopted within the criminal justice curriculums. However, the article has failed to introduce new concepts into the learning dynamic of teaching leadership skills. The article is yet to receive any critique from a rival scholar.
The information within the article is credible in situations where tactics and planning cannot be accommodated. In situations requiring instant feedback, application of the leadership skills acquired will effectively shape hoe to deal with the proponent present. The article also shapes the acquisition process which will effectively guide any professional seeking remedial tutorage. As a criminal justice profession, communicative intent is critical in achieving objectives, but chance execution and the proficiency of such are also vital. The concepts are very useful in balancing between the different roles and differing approached within the context of the professional mandate. As a student, the article serves as an in-depth analysis of requirements necessary to achieve specific set tasks, and also concepts that are critical in both evaluation and assessment of what concepts are critical in the establishment and definition of leadership adept criteria. 
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